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Everyone gets sick – but 1 million Washington workers don’t get a single day of 
paid sick leave. 

Paid sick leave allows ill workers to stay home – 
away from coworkers and customers – without 
losing pay. But the people who can least afford 
time off without pay are most likely not to have it.  

Many workers who handle food and meet the 
public – in restaurants, retail, even health care – 
have no or limited access to sick leave.1  

Access to paid sick leave is associated with more 
well-child visits, cancer screenings and other 
preventative health care services – for workers, 
children, and elderly parents.2 

Safe leave allows victims of domestic violence or 
sexual assault to seek safety, treatment, and 
legal assistance. 

Kids do better when their parents have paid sick leave – and children in low-income 
families suffer most from lack of paid sick leave. 

A parent’s lack of sick leave harms the child’s 
health and ability to succeed at school. Children 
recover more quickly from illness with a parent 
present, and taking a child to the doctor is a 
challenge for parents without sick leave.3  

Over 1 million kids are in Washington public 
schools – 45% of them in families with incomes 
low enough to qualify for free or reduced price 
lunch, which means their parents most likely lack 
paid sick leave.4 441,000 low income kids are in 
districts outside of Seattle and Tacoma – the 
only jurisdictions in Washington that guarantee 
workers sick leave now. 

Older children are sometimes kept home from 
school to care for younger siblings when parents 
are not able to take time off from work, affecting 
the older child’s educational outcomes, too.  
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Workers with paid sick leave by wage level 
 

Source: Bureau of Labor Statistics, 2015 National Compensation 
Survey, for U.S. civilian workers  
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Businesses and communities thrive with paid sick leave. 

Sick workers spread disease to coworkers and customers and are less productive. Employees with 
paid sick leave have higher morale and are more loyal – decreasing costly turnover and increasing 
customer satisfaction. 

Researchers from the National Institute for Occupational Safety and Health and the Centers for 
Disease Control and Prevention found workers without paid sick days are 28% more likely to suffer 
non-fatal workplace injuries than workers with access to paid sick days.5 

The boost to family economic security provided by paid sick leave makes workers better customers, 
too. 

Businesses and communities of all sizes are thriving in the more than 20 cities and 4 states with 
paid sick leave standards.6 
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